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. _  Around th; turn of the éen ry thg automobile was an intereéting but impractical
" novelty. Motorcar trave]/iz those days was often uncomfortable, with motorists
having to stop for a puncture or blowout every seven;or eight mi]es; “ When
breakdowns occurred, and they were frequent, the pioneer motorists had to make
their own rebairs with their own too&s‘and.initiative. i
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" TRENDS , . .

During the last fifiy yea;s or s0, the;United‘States has seen the greatest growth
in automobile ownership that the ‘world hag;eVer'known. The average American

. family adds 10,000 miles annually to itg auto'odometer. The total annual mileage

for all véﬁic]es, private and commercial, is approximately 767 billion. ﬁrivately

.. owred” vehicles account ofr-an’ estimated 82% of thgt total. The averige owner*

l spends about $150.00 each Year to maintain ﬁiélor her car, which does not ‘include
"tire purchases, étc: The aﬁnda]érevenue generated from auto tgchniEians, repair
'shops- and deaier‘naintenanqe~shgps is oVer $15 billion. There is a serious

. -shortage of service technicians. The motor vehicle has become increasingly complex

QQg.reguies a high]y:traingd mechanic to service it. \ B

-

: WORKING CONDITIONS C .
) Most mechanics work indoors where, it is wel]'venti]éted, lighted and heated. Some 5;
' alder shops do not ‘offer such a pteasant working environment. Mechanics often | .

= pork with, dirty and greasy parts. They, often work in awkward positions, as wgll -

as having to 1ift heavy .parts and® tools. Minor injuries occur; but_seriogs g o
K « - H - T R R S - -ﬂ“;:-;

.,.;aqcidgg55wcan be avoided by observing thg”§afetyiprd¢tﬁce§"offihe'ﬁrade. o
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Customers appreciate honest and re11ab1e techn1c1ans

~Formal. aﬁ%renticeships are three- or four-year programs. The training includes

e .- .
~ than 860, 000 persons worked as automob1]e mechanc1s 1n 1978 Job opportun1t1es s
- should be plentiful in the years ahead. More meshan1cs witl be needed es the . -

of automobiles. A driver's license .is required, and showing, an jnterest in the .
work.by working on eans as a hobby would oe looked upon favorabT&. An ability to’ '
Tearn should be demonstrated by reading and studying new deve]opmenté in the field.
Employers prefer high school graduates who attended courses din automobile repa1r,
phy$1ca1 science and mathematics. Reasonably good health and average strength are

, essential to accomp11sh the required tasks. The auto mechanic has to be patient

and thorough when trying to identify the problem and f1nd the appropr1ate solution.

1y ) b . ’
Hundreds of dollars are investéd in hand tools by.the-experienced mechanic.
Beginning mechanics purchase some basic tools and acquire more as they advance.

£y H v e

Employers furnish power tools, engine analyzers and other testing equipment. 4
Mechanics generally begin their® training as .general service technicians, eventually
spec1a11z1ng and becoming automatic transm1ss1on spec1a11sts, tune-up mechanics;
front- end mechan1cs, etc. Spec1a11sts are often in great ‘demand and can command
larger saTaries. Spec1a11zat1on provides greater eff1c1ency and better servicé

as well as providing numerous outlets for 1nd1ygdua1 interests and ab111t1es.
PR . ’ .
TRAINING ' : o .
. \ . " . -
Automobile mechanics generally learn their trade on the job. A traineé can make.

simple repairs after a few months. Usually it takes three or four years to become
accomplished in all types of repa1rs, and an additional year or‘!wo to Jeann a -’ ,f

specialty. - . o
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both on-the-job training and classroom tra1n1ng -The_on- the-job _training inc]udes'
basit service and spec1a1 procedures, . CTassroom 1nstruct1on is 1n ‘related theory.

such as mathemat1cs, safety and customer relations. < o v,
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EMPLOYMENT'OPPORTUNITIES“ . o S
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An automob11e mechanic can-find employmert in any.sect1on of the country More A
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number of vehicles on the road 1ncreases, and to’ serV1ce spec1a1 equ1pment-such

as po]]ut1on contro] devices, safety features. gtc. .
-’ . -~ . . L



\' 'S ‘ ’ . ’

Auto mechanics are employed by dea]ershlps, repalr shops, gas stat10ns, department - .
stores with automobile service, governmental agencies, Teasing companies, etc o

’ An independent shop may hire from one to five mechanics, in contrast to an auto
dealership that employs 100 mechan1cs.

.
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WAGE SCALE - ) ' C e
Accordlnq to. a survey of 36 cities taken in 1978, skilled automobile mechanics .

earned an average of $9.32 an hour. Differences exist according to the geograph1ca]
: area,and method of payment. Wages can be calculated-by an hourly fate, according

to a percentage of ‘the labor costs charged to the customer, or a combination of
salaky plus par% of the labor charges. Ewployers often guarantee a minimum weekly
wage’ $or com?1ss1oned mechan1cs. The skill of'the mechanic can double or triple '
wages= C

4] . ¢
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Most mechanics work from 40 to 48 hours per week.

-

for any time they spend over 40 hburq. Some mechanlcs be]oﬂg to Tabor unibdns.
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e Self Y
Assessment a |

-

-

In the blanks provided, write a T i% the statement is true and an F if the'sfa%ement

- |is false. . e : 3 N ‘
' 1. In the early days motor1sts felt comfortable andusecure when they rode
. in a motor car. ‘
[} » )
- f .
2. Mechanics were. available to help the first motorists repair their cars.
- ’ ’ ' @
3. The average owner is est1mated to spené $150 each year to maintain h1s -
or her car. . di& - .
R \ g . L.
4.-7 There is a serious shortage of service technicians. . <
// - . . .
/~ 5. . The motpr vehicle has become * 1ncreas1ng]y comp]ex and requ1res a h1gh§y
: . trained mechanic to service it. ; ‘
6. A11 automotive shops’ are clean and pleasant places to work. !
LA L} . * . , . / .
‘ 7. - A driver's Jicense is a“Fequirement for a mechanic. -
8. Employers prefer high schodl graduates as automobile mechanics. -
' * , . . _ / ﬁ i o '
) 9. - Mechanics-begin training as ‘general service technicians. .
4 - - . » ' , . ° v;'.
10. An automobile mechanic and find employment in any sectjon of the country. ":é
° " © ) . )‘\ 3 ¢ ‘ e ‘ £ ' :’ “”“g;
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3 . -

Comp]ete each statement by writing the appropriate word or phrase in “the b]ank

.
A .

prov1ded . '
© )

' During the last ‘ years the -~ - ' has. shown

L3

the greéiest growth in automobile ownersh%p in thi/ydrld; v .

/

.

The average American-family drives - * ] , -miles annha11y.
- . ( N

“ 3. Emp]oyers Took for peop]e with , aptitude,
dexter1ty and-a - of aatomotinEs. :

\ - ’ . ,
- s
. . - >

Customers appreciate ) and -~ technicians.

THe experienced mechanic will have . of dollars invested in

hand tools>=~ o o St

A3

AutomobiTe .generally Tearn their trade on- the job.
.. ' : N

I

Autoobile mechanics are . . in many areas,

A automob11e dealership may " .. hundreds of mechanics.

.r,-
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4 . 9
Instructor . ' |
’ 4|
. ) N £
4 . ; -
1. 50, United States ' ' 4 ) . -
s . } i - ¢ h - . -
‘ 2.7 10,000, miles ; o . < :
- r — . ) ’ . oL "
~ £ - . ° .
. 3. mechanical, manual, knowledge _ )
R 4. honest, reliable . . ,/ - SIS
. N ra N G
5. hundreds . :
} -
. : | .
‘ 6. mechanics . ) _ . )
]. émployed - . ,
. » A . . . /
: 8. employ.. - ' . .
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